Organizational Partners
Aboriginal Housing Management Association (AHMA) is
an umbrella organization composed of 42 Indigenous
Members: Non-Profit Housing and Service Providers.
AHMA is a direct partner with the BC government, and its
mission is to advance the housing rights for all Indigenous
Peoples living in the province. Created for Indigenous
Peoples by Indigenous Peoples, AHMA is the first
Indigenous Housing Authority in Canada and only second
globally.

Course Highlights
Designed with/for Indigenous
Women & 2SLGBTTQQIA+ people
Small class size in a friendly and
supportive learning environment
Unique hands on energy retrofit
of a cabin
Relaxed paced online workshops,
lectures, and leadership training
Mentoring and networking
activities for career development
Sharing of Western science &
Indigenous ways of Knowing &
Being

Anticipated Training
Dates: January- March,
2022.
Accepting applications
and letters of interest
now!
Please email Mae Flanders at
mflanders@ahma-bc.org

B Collective Homes Inc are designers and builders
specializing in Passive House, Net-Zero, Custom Homes
and Deep Energy Retrofit Renovation projects. They
redefine the building experience by combining the art
of listening, the power of data, and the simplicity of form.
At their core is the determination to make a positive
impact on all that they do, and to build towards a better
world.
British Columbia Institute of Technology (BCIT) School
of Construction and the Environment is concerned with
the natural environment, the built environment and the
relationship between them. It is a leading contributor of
applied and natural sciences, engineering, and trades
professionals in the province
Cheakamus Foundation for Environmental Learning
Cheakamus Foundation is the fundraising arm for the
Cheakamus Centre. Established in 1969, Cheakamus
Centre offers immersive environmental and Indigenous
cultural education programs to learners of all ages,
helping to prepare the next generation of environmental
leaders.
This Project would not be possible without:
Indigenous Innovation Initiative (Grand Challenges Canada)
Vancity
PowHerhouse Impact Media House

Building a
Greener Future
Together
New High Performance
Tradesperson Course
Designed with/for
Indigenous Women &
2SLGBTTQQIA+ people

About
this course

Addressing
Indigenous
Gender
Inequalities &
opening
career
pathways in
the High
Performance
Building
Sector

This course provides a foundation in highperformance building science principles.
Students will also build soft skills in
communication, leadership, and
teamwork with a focus on Indigenous
perspectives. A combination of hands-on
deep energy retrofit of a cabin with
interactive online and in-class leadership
and skills training. This hybrid learning
course will incorporate the goals and
values of Indigenous women and
2SLGBTTQQIA+ people, and integrate
Indigenous perspectives and the concept
of collective responsibility for the Land
and the interconnectedness and
interdependence of all life forms.

We will Challenge:
Gender bias, inflexible course schedules,
lack of personal and professional
networks and low confidence, negative
stereotypes and the status quo.

We will Amplify:
The creative energy of Indigenous women
and 2SLGBTTQQIA+ people to better
empower them as decision-makers,
entrepreneurs and leaders in the highperformance building sector and raise
awareness of the value of Indigenous
knowledge in new approaches and
innovation in sustainable building
practices, design and construction.

Course Details
Course length is approximately 40 hours
of instruction, with 8-10 additional hours
of online lectures and workshops. Prior
knowledge/experience in the construction
industry will be beneficial to students
Anticipated Training Dates: JanuaryMarch, 2022

Supports Provided
Financial support is available for travel
and training-related expenses. Additional
financial support for construction work
clothes, work boots and other courserelated gear and supplies is available as
needed.
Costs covered for the in-person learning
sessions at Cheakamus Centre in
Brackendale include: group
transportation, meals, lodging, and
childcare while at the worksite.
Participants will each receive an $800
stipend in support of their training.

