
2024–25  
ANNUAL REPORT

April 1, 2024 – March 31, 2025



Table of Contents

Message From BC Métis Federation President	 3

About the BC Métis Federation	 4

Board of Directors	 7

Staff & Contractors	 8

Key Performance Indicators	 10

Métis Resurgence	 10

Member & Community Support	 11

Capacity Building	 13

Audited Financial Statements	 16



Message From BC Métis 
Federation President
Dear Members, Partner Communities, and Friends,

I am pleased to present the BC Métis Federation’s 2024–25 Annual Report, 
highlighting a year of continued growth, innovation, and cultural resurgence in 
our fourteenth year of operations.

Over the past year, we advanced transformative initiatives that deepened our 
commitment to Métis identity, language, and community connection. A key 
milestone was the launch of MetisInBC.ca, a groundbreaking digital platform 
created to centralize and share important findings about Métis communities 
across the historic Pacific Northwest.

We also made significant progress in Michif language revitalization with the 
release of the Michif-French Language App, a mobile tool supporting everyday 
language use, and the launch of LearnMichif.ca, a dedicated online space for 
learners. We proudly marked the graduation of the first cohort in our Michif 
Language Revitalization Program, a pivotal achievement in preserving and 
passing on this endangered language.

Our commitment to environmental stewardship was strengthened through 
new conservation initiatives that reflect our responsibility to future 
generations. At the same time, we collaborated with industry partners to 
create employment and contracting opportunities for our members across key 
sectors—building foundations for long-term prosperity.

We were proud to host our most successful Annual General Meeting to date, 
bringing members together in Victoria for open dialogue, shared celebration, 
and collective visioning. The energy and unity demonstrated at this gathering 
were a powerful reflection of our Métis community’s strength and resolve.

Throughout the year, BC Métis Federation leadership and staff remained 
focused on supporting our members and Partner Communities—whose 
voices, needs, and priorities continued to guide our work at every step. The 
momentum we’ve built is a testament to what we have achieved together, and 
we look forward to building on that progress in the year ahead.

Thank you for your continued support,

KEITH HENRY B.ED, LL.D.

PRESIDENT, BC MÉTIS FEDERATION

BC MÉTIS FEDERATION 2024–25 ANNUAL REPORT 3



4 BC MÉTIS FEDERATION 2024–25 ANNUAL REPORT

Our Vision
A strong and engaged membership that is grounded in Métis knowledge, language 
and culture, which supports the wellness and prosperity of Métis families, children, 
youth, women, Elders and veterans.

Our Mission
BC Métis Federation works with integrity and collaboration towards the 
advancement of Métis knowledge, language, culture, wellness and self-
determination for present and future generations of Métis people.

About the BC Métis Federation
The British Columbia Métis Federation (BCMF) is a non-profit association that 
works to ensure the well-being of its members throughout the province of BC. 
The BCMF advocates for the advancement of Métis knowledge, language, culture, 
wellness and self-determination for the nearly 90,000 Métis in British Columbia 
that represent 33% of the total Indigenous population in the province.

Li Taan Paasii. Li Taan Ki Vyayn.
From our past. For our future.
This saying encapsulates our belief that we are guided by our ancestors: 
their stories, customs, triumphs and struggles. It represents our 
stewardship of our ancestors’ legacies and our collective hopes for 
sustaining a strong Métis identity for future generations.



5BC MÉTIS FEDERATION 2024–25 ANNUAL REPORT

Our Values
BC Métis Federation honours our grassroots Métis culture, which informs our values:

	» Trust

	» Honesty

	» Integrity

	» Accountability

	» Commitment

	» Empowerment

	» Respect

BC Métis Federation recognizes the territories of First Nations across 
British Columbia and we are grateful to carry out our work on these 
traditional, unceded lands and waters. We acknowledge the First Nations’ 
rights, interests and concerns in British Columbia and are committed to 
building and maintaining good relations with them.

Partner Communities
Statements of Cooperation have been signed between the BCMF and the  
following communities:

	» Dawson Creek Métis Federation

	» Métis Association of  
Central Okanagan

	» North Thompson Aboriginal Cultural 
Centre Society

	» Nova Métis Heritage Association

	» Old Fort Métis Association

	» Peace Region Métis  
Community Association

	» Peyak Li Moond Métis Society

	» Skeena River Métis  
Community Association

	» South Island Métis Nation
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Board of Directors
The Directors on the BCMF Board represent a wide range of partners from across 
British Columbia’s Métis communities. The responsibility of the Board is to provide 
oversight and recommendations on the implementation of the BCMF three-year 
strategy, and to hold the team accountable for meeting approved targets each year.

KEITH HENRY
PRESIDENT

CINDY WILGOSH
TREASURER

ROBIN MCLAY

JORDAN THERRIEN

EARL BELCOURT
VICE PRESIDENT

ROSANNE FORGET

ELIZABETH PEARCE
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Staff & Contractors
Led by the CEO, BCMF staff are responsible for the day-to-day operations of the association.

KEITH HENRY

CEO

JOE DESJARLAIS

DIRECTOR OF RESEARCH

JEANIE CARDINAL

DIRECTOR OF CULTURE  
& LANGUAGE

ANGEL FISHER

DIRECTOR OF 
CONSERVATION

BETTY FISHER

DIRECTOR OF FINANCE

SHERRY DANIELS

OFFICE MANAGER

DRAKE HENRY

HEALTH PROJECT 
COORDINATOR

BRAD GIROUX

MANAGER OF INDUSTRY 
ENGAGEMENT

KEVIN HENRY

COMMUNITY HEALTH 
COORDINATOR

BRADY SMITH

SENIOR STRATEGIC  
POLICY ADVISOR

JENNIFER PERCIVAL

INDUSTRY EMPLOYMENT 
COORDINATOR

TANNER TIMOTHY

TERRESTRIAL GIS 
CONTRACTOR

ROBIN MCLAY

INTERIM DIRECTOR OF 
INDUSTRY ENGAGEMENT

ASHLEY SCHWAB

MEMBERSHIP 
COORDINATOR

CRAIG VAN DER MERWE

TECHNICAL ADVISOR

KPMG

FINANCIAL ACCOUNTANTS

BRUCE SHELVEY

RESEARCH CONSULTANT

ZIA YAZDANI

CONSERVATION  
MANAGER
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Key Performance Indicators

MÉTIS RESURGENCE

Cross Cultural Education

IP	������������������������������������ Create programming for working with Métis people through Project Coming Home

Project “Coming Home”

IP	������������������������������������ Secure first round of funding for BC Métis Cultural Centre

Research

100%	����������������������� Continue public awareness of research project(s) to BCMF member communities

100%	����������������������� Gather and digitize historical data

100%	����������������������� Conduct research based meetings with engaged partner communities

100%	����������������������� Expand research relationships by 2 new invested partners

100%	����������������������� Continue to implement phase 2 of an online research portal

Michif Language Curriculum

100%	����������������������� Recruit 2 new team members

100%	����������������������� Publish 12 updates within BCMF newsletters with Michif Language updates

100%	����������������������� Host 20 immersion teams language classes

100%	����������������������� Host 12 community language classes as part of a Zoom check-in series

100%	����������������������� Publish 52 Michif Word of the Week posts

100%	����������������������� Develop MAP microsite

100%	����������������������� Coordinate 3 Fluent Speaker and Apprentice Pairings for Mentor 
Apprentice Program of 300 hours within the year

100%	����������������������� Coordinate and Implement a Michif evaluation committee

100%	����������������������� Implement Silent Speakers Program

IP — In Progress
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MEMBER & COMMUNITY SUPPORT

Membership

100%	����������������������� Increase overall membership by 20%

100%	����������������������� Hold monthly membership oversight committee meetings

IP	������������������������������������ Implement an online membership management system with all requisite features

Community Events

100%	����������������������� Support 5 Métis community cultural events

Community Cultural Outreach

IP	������������������������������������ Develop a cultural programming strategy for 50% of BCMF partner communities

100%	����������������������� Host 12 x Cultural activities (online or in person at BCMF office)

100%	����������������������� Participate at 4 x summer events

Child, Youth & Family

100%	����������������������� Create communications for distribution to key Métis communities, service 
providers, and any agency that works with Métis people and families in BC

100%	����������������������� Build relationships with legal councils, lawyers and other professionals 
that work with Métis families and service providers

100%	����������������������� Create a working dialogue and relationship with Ministry 
for Children and Family Development in BC

100%	����������������������� Create resources to help Métis families understand court processes 
and the overall rights of the parents and guardians

100%	����������������������� Create and implement the “Orange Sash” awareness campaign

100%	����������������������� Host 8 online child, youth and family education and awareness topics

IP — In Progress
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Community Partners

100%	����������������������� Provide funding support of up to $2,000/month

100%	����������������������� Add one new partner community

100%	����������������������� Supporting Louis Riel Day events with funding support of $500 per community

100%	����������������������� Support partner communities in recognising significant events 
through four direct funding opportunities at $500 per community (if 
partner community is holding an event or doing outreach)

Elder’s Leadership

100%	����������������������� Host training programs for Elders in five partner communities

	» Prevention of Violence

	» Assertiveness & Confidence

	» Leadership Mentor & Apprentice

	» Métis Culture, Wellness & Protocols

	» Traditional Arts & Wellness

	» Planting & Harvesting

	» Train the Trainer

Women’s Leadership

100%	����������������������� Host training programs for women in five partner communities

	» Prevention of Violence

	» Assertiveness & Confidence

	» Leadership Mentor & Apprentice

	» Métis Culture, Wellness & Protocols

	» Traditional Arts & Wellness

	» Planting & Harvesting

	» Train the Trainer

IP — In Progress
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Youth Leadership

100%	����������������������� Host youth gatherings in seven Partner Communities

100%	����������������������� Host one Provincial Youth Forum

100%	����������������������� Provide seven Partner Communities with financial 
support of up to $1,000 for youth activities

100%	����������������������� Host one Youth Michif Camp

100%	����������������������� Hold contests to engage with Métis youth

100%	����������������������� Develop and distribute Métis youth merchandise

CAPACITY BUILDING

Human Resources

100%	����������������������� Maintain current team capacity

Procurement Program

100%	����������������������� Generate $1.6 Million through procurement commissions

Strategy

100%	����������������������� Develop a New 3-year Strategic Plan (2025-28)

Career Services Program

100%	����������������������� 100 Métis people supported in finding employment

Health & Wellness

100%	����������������������� BC Métis Federation will further the relationship with the Provincial Public Health Office

100%	����������������������� Support 70 Full Members through the Emergency Assistance Program

IP	������������������������������������ Review potential health insurance benefits program for Full Members

IP — In Progress
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Industry Engagement

100%	����������������������� Participate in and register as intervenor in consultation process for 2 
CER projects: Pembina T2G & Westcoast’s Sunrise Expansion

100%	����������������������� Approach new industries for employment and procurement opportunities 
(Mining, agriculture etc) for employment opportunities for Métis people

Research

100%	����������������������� Grow capacity of internal grant writing skills so that BCMF is recipient of future grants

IP	������������������������������������ Create a succession plan for future leaders at BCMF through 
intergenerational knowledge mentorship programs

Conservation

100%	����������������������� Produce 26 conservation podcasts

100%	����������������������� Distribute monthly conservation newsletters

100%	����������������������� Host quarterly community gatherings centered around conservation awareness

100%	����������������������� Host quarterly livestream events, providing updates on recent 
activities, upcoming events, and future plans

100%	����������������������� Complete two surveys collecting responses from all over British Columbia

100%	����������������������� Publish 12 conservation factoids

Communications

100%	����������������������� Increase social media followers by 5%

100%	����������������������� Increase overall website traffic by 10%

IP	������������������������������������ Distribute quarterly newsletters

100%	����������������������� Host 12 monthly Métis Coffee Talk broadcasts

100%	����������������������� Distribute 52 email updates

100%	����������������������� Publish 1 media awareness campaign

100%	����������������������� Track search engine optimisation performance

IP — In Progress
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Governance

100%	����������������������� Host one Annual General Meeting in Victoria in 2024

100%	����������������������� Host quarterly board of directors meetings

100%	����������������������� Produce a 2023-24 annual report

100%	����������������������� Complete the audited financial statements for 2023-24

100%	����������������������� Implement the BCMF Youth program

100%	����������������������� Implement the BCMF Elder program

100%	����������������������� Implement the BCMF Women program

Indigenous Advisory & Monitoring Committee - TMX

100%	����������������������� Continue representing BCMF on the IAMC and its subcommittees

100%	����������������������� Secure one new project related to TMX that supports Métis socioeconomic needs

100%	����������������������� Continue negotiations for equity ownership

100%	����������������������� Continue building a relationship with the Province of BC

100%	����������������������� Continue working relationship with CANDO

Administration

100%	����������������������� Maintain office five days per week with full operations between 9:00am and 5:00pm

100%	����������������������� Continue bi-weekly management planning meetings

100%	����������������������� Timely response to all incoming emails (info@) and calls (office number)

IP — In Progress
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Audited Financial Statements
BCMF is proud to share its financial statements as audited by KPMG. Once again, 
the audited financial statements are a testament to BCMF’s commitment to fiscal 
responsibility and transparent governance.
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Suite 390, 3665 Kingsway, Vancouver, BC,  V5R 5W2

BCMetis.com  |  Info@BCMetis.com  |  604-638-7220


